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TIKOKINO SCHOOL

PERSONNEL

PROCEDURE:   EQUAL EMPLOYMENT OPPORTUNITIES
GUIDELINES:

1. It is recognized that the following TARGET GROUPS are currently disadvantaged and need special consideration to achieve equality of opportunity:

· Women
· Maori 
· Ethnic Minorities
· Disabled

2. An employment database will be built up to identify the employment patterns of all employees.

3. The Board, in consultation with all staff, will set annual objectives based on the analysis of the database and will monitor and evaluate the achievement of these objectives.  This is the EEO Programme.

4. Vacant staff positions will be advertised as widely as possible through the newspaper and/or an appropriate educational publication and with key people in the community so that members of all groups have equal access to recruitment and selection.

5. Where a panel for selection is appropriate, the membership where possible will be in keeping with the Board’s Procedure by including a racial and gender mix that reflects the local community.

6. Interviews will be conducted with sensitivity to any particular individual differences of applicants.

7. By agreement, applicants may have whanau in attendance.

8. The most suitable person for the position will be selected after the skills, qualifications, abilities, and aptitudes of each applicant have been measured against the job description.

9. Tikokino School will show sensitivity within the workplace towards all sectors in society.
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