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EQUAL EMPLOYMENT OPPORTUNITIES

RATIONALE

The Board of Trustees is committed to ensuring the best person for the job is appointed. 

PURPOSE

1) The E.E.O goals in the charter aim to ensure that all personnel activities are conducted in a manner whereby people have equal prospects for employment.

GUIDELINES

1) Specific responsibility for E.E.O is to be assigned to the Principal and one Board member. 

2) Employees will be appointed used the following criteria in the following order:-

a. Relative merit

b. Equity considerations

i.e Where two applicants have equal merit, the appointment will reflect equity provisions.

3) The EEO policy will be reflected in all employment documents produced by the Board of Trustees.

a. Staff and Board training will be provided where necessary.

4) Recruitment advertisements will be free of discrimination.

5) The Board member and Principal will be required to monitor and report annually to the Board and Review Office.

CONCLUSION

The school community will benefit from the diversity of people employed who will provide role models for all children to relate to.

APPROVED:

Date Reviewed: 12 June 2000



Date to be Reviewed: June 2001
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EQUAL EMPLOYMENT OPPORTUNITIES PROGRAMME

 

Personnel: Fiona Hudson (BOT Rep.) Rohan Pearse (Principal)

 

FEBRUARY

 

APRIL

 

MAY

 

NOVEMBER

 

Principal: 

 

Update Database 

as necessary

 

Develop the EEO 

 

Programme for the 

present year.

 

 

BOT Rep: 

 

Annual survey of 

staff

 

Deve

lop the EEO 

 

Programme for the 

present year.

 

Meet to finalise 

 

previous years 

EEO Annual 

 

Report.

 

 

Present previous 

years report to 

BOT Annual 

Mee

t

ing.

 

Send EEO Annual

 

Report to ERO.

 

 

Due 31 May.

 

Principal and BOT 

Rep to review 

EEO programme 

and draft Annual 

Report.

 

EEO PROGRAMME FORMAT

 

Objective

 

Action

 

Required

 

Responsible

 

Target

 

Date

 

Performance

 

Indicator 

 

Progress

 

What is it we 

want to 

achieve?

 

How do we do 

it?

 

Who is going 

to do it?

 

When does it 

have to be 

done by? 

 

How will we 

know that 

we’ve done it?

 

How did we 

get on?

 

(Date, tick 

and comment)

 

 

 

 

 

 

 


